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LEADING THE SKILLS CONVERSATION
IN THE NORTH

Title: Growth & Skills Levy Roundtable

Attendees: Alex Miles, Charlotte Jones, Andrew Sheppard, Claire Shore, Gina
Steele, Jo Thompson, John Winder, Jo Thompson, John Winder, Lisa Hawksby,
Natasha Francis, Nick Smith, Paul Cliffe, Paul Wileman, Ray Byrne, Ross
Radford, Sarah Qazi, Shabir Siddiqi, Steve Morris
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The reform of the apprenticeship levy into the growth and skills levy will be rolled
out frem April next year.

The new levy is set to create a “strong pipeline” of trained workers for eight priority
sectors: advanced manufacturing, creative industries, clean energy, digital and
technologies, business and professional services, life sciences, financial services and

defence.

Nen-apprenticeships courses in the growth and skills levy will cover skills such as
digital, artificial intelligence and engineering, for the creative industries and

advanced manufacturing sectors.
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Non-apprenticeships courses in the growth and skills levy will core skills such
as digital, Al, Engineering, creative industries and advanced manufacturing

What has been discussed -
Skills England Skills & Growth Levy website -

Find training and employment schemes for your business - The Growth and
Skills Levy



https://find-employer-schemes.education.gov.uk/interim/growth-and-skills-levy
https://find-employer-schemes.education.gov.uk/interim/growth-and-skills-levy
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Trailblazer groups for 5 foundation app standards - feedback is that
employers and providers are not happy
e Damaging and dumbing down of apprenticeships

Apprenticeship Assessment — most people like this approach & do not want
this to change - If it isn’t broke... don’t fix it!

e College .. will be staying as they are for apprenticeship assessment / and
working with EPAOs in the same way (approx. 15 EPAOs)

e Provider - results will be assessed as the same degree/ rigor as other
providers, but with difference in assessment plans - the results will be
assessed differently

e Resource / capacity issue for small/medium providers

e Assessors / IQA skills are no longer in the business

e Providers have done work to bring people in from Industry and putting
them on teaching quals / not assessor quals

e App Frameworks - feels like we are going backwards / dumbing down
quality

e Apprenticeship Assessment — most people like

e College .. will be staying as they are for apprenticeship assessment / and
working with EPAOs in the same way (approx. 15 EPAQOSs)

e Ifitisn’t broke...don’t fix it

e Provider - results will be assessed as the same degree/ rigor as other
providers, but with difference in assessment plans - the results will be
assessed differently

e Resource / capacity issue for small/medium providers

e Assessors / IQA skills are no longer in the business

e Providers have done work to bring people in from Industry and putting
them on teaching quals / not assessor quals
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Creating tension — what providers are/ and want to deliver at high
quality vs. Employers views

Employers don’t understand the system... but want something fast /
don’t want to have staff off the job

Likely employers will go for the quickest / light touch / fast approach - if
we ask

Providers will be fighting / conflicted to deliver quick / fast / on demand
skills... which will remove quality

Can we change the policy / provider voice doesn’t feel listened to

The only way that provider voice will be listened to - is through the
view of employers

Utilising Apprenticeship Ambassador Networks — how can regional
provider networks work with them to share the findings / conversations

Assessment validity - trailblazer groups

Centre based assessment — Ofqual have never got EPAOs together for
standardisation - this will be more important going forward to ensure
that assessment is comparable across

League tables / risk rating of providers — AOs who are developing and
delivering high quality / industry alignment vs. Those who develop
easier assessment for pass rates

Providers may be included to go for the easier assessment — to support
their own achievement rates

Employers being in charge of behaviours for apprenticeships

In the “other” of the growth and skills levy — will this apply across other
areas / more freedom/ more self-delivery?

Employers are going to have to provide testimony that apprentices
have met those behaviours whilst at work

Employers (especially SMEs) - getting them to sign into the DAS — never
mind getting them to assess behaviours

Apprenticeships may not be able to signed off without employer
testimony

AOs may not be quality assuring employer statements?
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Assessment plans
Assessment outcomes — feels like a tick box exercise
Assessment plans have been written with Al

Employer feedback re. behaviours

Levy employers were not happy or even aware of the additional admin
burden

Isn’t that the reason providers are funded and therefore, will employers
want some of the funding to complete this

Will they be able to claim levy payment / incentives for the additional work?
Expectation from Ofsted to inspect behaviours — providers will need to be
assessing this to ensure quality — although it is not providers responsibility

If end point is not going to be a thing / assessment done throughout?
Does that mean funding bands will be decreased as 20% won’t be used at
End Point Assessment?

EPA Conference

A few providers in attendance

Still a lot of unknowns

Common agreement between attendees

Removing duplication

Integration of mandatory qualifications (some examples where the quals
and EPA will stay e.g. license to practice quals)

How the pricing structure may not change — even though there is provider
and employer will be more involved

CAS Measures need to be reviewed - as an Ofqual requirement

How are apprenticeships being considered in this?
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What are some of the challenges you recognize opening this up

Risk of employers just waiting till they get full picture
Sector reputation

Two tier system (those sectors seen as important)

levy Possible  ITP
Confusion for Employers disrepute !
opting Race to the bottom

Limited sectors Reduces gifting larger  shorter

Sectoral imbalances E m p I oye FS gift

courses reluctance needed

bringing

provision apprenticeships

Only considering levy payers in this Open

Confusion for all poor

Split system for different sectors

Risk of employers abusing the system

e Isitonly open to levy payers?
¢ Will the levy transfer still be in place?
e Bureaucracy not taking into account with the funding bands

Do you feel S&G should be -

Mixture

Yy, ©54%

Subject to Ofsted
(e 4%

Accredited
¢ © 45%

only delivered by those on RAPA
§ ~ 45%

only courses that meet local need
€ C27%

Non-Accredited
S 9%
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Discussions from providers

Potentially look at rules already in place e.g. ASF, know a rate that they are
paying for

Likely they will go for accredited as its easier to manage but thinking back to
the LSIP findings... employers want non-accredited, bite sizes training

If it is accredited, is this in competition to ASF — works for employers in one
region, not so much for national employers

Positive that employers have more choice / more flex — esp national
providers

Commercial/unknown entities that are delivering bootcamps a problem for
Ofsted / DfE so need to be careful for the levy changes

Avoid for apprenticeships to be regional needs - if the levy is regionalised,
one step away from apprenticeships being regionalised

ASF is diminished and not meeting the need so can this support a better roll
out of skills delivery and needs

Will we have a flux in providers delivering Al / Digital quals? How will this be
monitored.

Won’t help address NEET - if employers want to focus on upskilling existing
staff

What % should be ringfenced for apprenticeships?

Doing traditional apprenticeships

Employers may run with it initially — to get the most out of their levy
Public money vs. Employer money - views of employers

90% apprenticeships / 10% other
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Comments from chat:

Govt take a top slice and funds 100% spent. How is S&G levy going to fund
apprenticeships and short courses. Also the landscape is crazy and doesn’t
connect. What will happen to adult skills funds managed by MCA’s.

EPA could technically be out of business. Might be extreme, but certainly
reduced workload.

After speaking to someone in DFE/Skills England they have been advised
that everything is being re reviewed by Pat Mcfadden

Itis going to happen. With the political climate as we live in, it would be a
strong government to about turn on a pledge. Hopefully your point Lisa is
happening.

No EPAO is going to want to hand over EPA. They might have a risk
assessment but | certainly wouldn’t accept companies marking their own
homework. They will leave the market.

Ross, the other nightmare scenario in that approach to behaviours is that
they become completely undervalued and tick sheets with signatures will
be come acceptable

Where does for DWP fit into this conversation, as accountability is shifting
If short courses are open to all providers. The major risk is that providers
will come off and avoid any association with OFSTED. Governance will fall
to highest level of verification.

Devolution is also an issue here

Overall the government needs to ensure funding the skills strategy at
100%. The temptation to trim funding will drive a race to the bottom. Must
avoid how the sector funding collapse.

Do people have any concerns about the DWP/Pat McFadden allowing
‘easier’ flexibilities that help get NEETs of the books?

If this becomes devolved locally it becomes a tool that will be utilised for
the benefit of regional inward investment and hoovered up only by the
largest employers that are being attracted into the region. Equally if given
to an MCA who then gains a single settlement it could be lost completely
its been discussed that a programme mixed between kickstart and the best
bit of traineeships is going to be introduced- DFE person told me that

Is this just is a slight of hand to 'compensate' for reduction in ASF?



